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SHRM: Who We Are

❖ SHRM has roughly 300,000+ US members

❖ SHRM has over 575 chapters throughout the 

US spread across all 435 congressional 

districts

❖ SHRM has 6 paid lobbyists on staff

❖ SHRM does not have a political action 

committee (PAC)
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SHRM: Who We Are
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HR Volunteer Leadership Qualities
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SHRM Members: Engage on SHRM 
Workplace Policy Priorities in 2019

• Workforce Development

• Workplace Equity

• Paid Leave

• Workplace Immigration
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Public Policy Priorities in 2019

Issues
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SHRM and Advocacy

Federal Public Policy

Member 

Advocacy

State 

Public Policy

Regulatory /

Judicial  Affairs
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Question: “How does SHRM 

form positions on public policy 

issues?”

SHRM Advocacy Frequently Asked 
Questions

What would you like to know about how to get involved?

Answer: SHRM uses a variety of 

methods to formulate a position 

on a workplace issue.

1. Research

2. SHRM member focus 

groups

3. SHRM Special Expertise 

panels

4. SHRM Board of Directors
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•SHRM on “speed-dial” with policy 
makers:  

•SHRM received over 170 “Reach Outs” 
from public policy makers.

•Testified 8 times in front of 
congressional committees

•Testified 3 times before federal agencies

•Testified 5 times at the state level

•Invited to 10 congressional roundtables

•Invited to 10 federal agency roundtables

SHRM Advocacy in Action: 
Recent Highlights

Leslie Christ, SHRM-CP, (pictured on the far 

left), Crystal Frey, SHRM-SCP, (seated next to 

Leslie) testifying at House Subcommittee on 

Workforce Protections

Frank Cania, SHRM-SCP, 
serving as a witness 

before the House 
Committee on Small 

Business 

Nancy McKeague, SHRM-
SCP, testified before the 
House Subcommittee on 
Health, Education Labor 

and Pensions 



SHRM 2019   

▪Ensures the voice of HR is heard by 
policy decision-makers via a “local 
network”

▪Helps inform legislators of policy 
impacts upon employers and 
employees in her/his district

▪SHRM members are constituents who 
develop credible and influential 
relationships with elected officials

SHRM Advocacy Team: 
Advancing the Profession

10,800+ Active 

A-Team Members!
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❶ HR Advocate:

– Receive key legislative and 

regulatory updates and calls 

to action from SHRM

– Stay up to speed on all the 

potential issues that could 

impact the workplace

– Have access to all SHRM’s 

tools to quickly and easily 

contact your lawmakers on 

issues of interest to you, your 

company and your state

❷ Advocacy Captain:

– Serve as a leader within your 

congressional district on HR 

issues

– Rally other SHRM Advocates 

around a call to action

– Be a direct workplace policy 

resource to your respective 

member of Congress 

throughout the year

SHRM’s Advocacy Team
“A-Team”
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Question: “Do I have to get 

permission from my employer to 

be an advocate on the SHRM A-

Team?”

SHRM Advocacy Frequently Asked 
Questions

What would you like to know about how to get involved?

Answer: You should ask your 

employer for permission to 

reference your organization 

when speaking publicly about a 

workplace issue (to your 

lawmaker, to the media, etc.). 

Even if your employer says no, 

you can still be an HR advocate! 

Simply speak to your general 

HR experiences.



Through 

advocacy.shrm.org:

▪ Immediately take action on 

alerts

▪ Easily connect to your 

Members of Congress

▪ Sign up for the SHRM A-

Team

▪ Quickly submit lawmaker 

engagement feedback online

▪ Stay up-to-date on 

legislative and agency 

proposals impacting the 

workplace - and more!



Exciting 
SHRM 

Advocacy 
Resource

SHRM Advocacy App

▪Download SHRM’s advocacy 

mobile app (free in app stores)

▪Easy mobile access to SHRM’s 

user-friendly advocacy tools 

and legislator information

*Please be sure to accept push 

notifications
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Communicating with Lawmakers

*Using Multiple Advocacy Tactics are Better at 

“Breaking Through the Dam” than Using Only One 

Sending an email/letter

Phone call

Constituent visit (DC, in-

district)

Attending a local meeting

Posting on social media
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Learn About Your Legislators
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Meet With Your Legislators
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Where Will Your Lawmaker Be?
Check Social Media
Follow Your Members of Congress 
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3 General Types of District 
Activities

✓District Meetings with 

Legislators

✓District Meetings with 

Office Staff

✓On-Site Meetings/Invite 

Legislator to Place of 

Work

“All politics is local.”                               
- Tip O’Neill
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Conducting a Meeting 
with Your Legislator

Critical Goal: Build a Relationship with Your 

Lawmaker and District Staff

• Potential issue 

champions

• Pipeline to all 

legislative staff

• District Director = 

Legislator’s Best 

Friend in Office
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SHRM Resource: Days in the 
District Toolkit
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Research Workplace Issues 
Beforehand
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It Can Be Done!

A-Teamers in Action

Advocacy Captain 

district meeting with 

Rep. Julia Brownley 

(CA)

NH A-Team district meeting with Rep. Ann McLane 

Kuster (NH)
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HR Pros Can Be Thought Leaders 
for Lawmakers



SHRM Advocacy 
Snapshot: Recent 

Proposed Changes to 
Overtime Regulations

The HR Advocacy Army Continues to be in 

Full Effect
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1958 Methodology
• DOL set the minimum salary 

level to exclude the bottom 10% 

of all salaried workers, as 

obviously non-exempt

• If applied today, this methodology 

would result in a minimum salary 

level of $657/week ($34,164 

annual)

Obama Administration Proposed Salary 

Level

2004 Methodology

• DOL set the minimum salary level 
by looking to the bottom 20% of 
salary levels in the South and in 
Retail

• If applied today, this methodology 
would result in a minimum salary 
level of $557/week ($30,004 
annual)

California Minimum Salary = $37,440

New York Minimum Salary = $34,124

Proposed 2016 = $50,440 *Littler 2015*
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- SHRM member “task force” of key issue contacts

- Meetings with members of Congress (A-Team, SHRM 

Conferences/Advocacy Days, district meetings)

- “Issue Advisory” emails to SHRM Board of Directors, 

Leadership Team (internal), A-Team, state partners

- SHRM newsletter educational articles

- Creation of dedicated action center on HR Policy 

Action Center (Advocacy.shrm.org)

SHRM Advocacy Strategy: 

Member Engagement and Advocacy
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SHRM Advocacy Strategy: 

Member Engagement and Advocacy

Member Resources

– Advocacy.shrm.org action 
center

– Dedicated branding for 
consistency, recognition

– Email campaign

– SHRM advocacy mobile 
app

– Infographic

– Member research/survey

– Web sticker to action 
center (state/chapter 
websites)
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SHRM Member Testimony (2016)

– House Committee on 

Education & the Workforce

• July 23, 2014

• June 10, 2015

• July 23, 2015

SHRM Advocacy 

Strategy: 

Member Engagement 

and Advocacy
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SHRM Member Events in 2016: 

Small Business Administration/Dept. 

of Labor Regional Roundtables

• Louisville, KY (July 16)

• Washington, D.C. (July 22)

• New Orleans, LA (August 12)

SHRM Advocacy 

Strategy: 

Member Engagement 

and Advocacy
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Dept. of Labor Comments Strategy

– SHRM Comment Letter to DOL

• SHRM State Councils

• SHRM Chapters

– Individual SHRM Comments

– Member Communications to 

Congress

SHRM Advocacy 

Strategy: 

Member Engagement 

and Advocacy
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Department of Labor Local 
Roundtables 2018/2019

SHRM members participated in local 
conversations hosted by DOL:

• Atlanta, GA (September 7)

• Seattle WA (September 11)

• Kansas City, MO (September 13)

• Denver, CO (September 14)

• Providence, RI (September 24)

• Washington, D.C. (Oct. 15)

• Tampa, FL (April 4)

• Washington, D.C. (April 11)

• Mobile, AL (April 30)

Recent Developments



Rising Trend in HR 
Advocacy

State Advocacy Efforts



CO Hill Day

CA Hill Day

OH Hill Day

WA Hill Day

OK Hill Day

RI Hill Day

NC Hill Day

NH Hill Day

NJ Hill Day

WI Hill Day

AL Hill Day

CT Hill Day

FL Hill Day

HI Hill Day

NNHRA Hill Day

WV Hill Day

DC/MD/VA Hill 
Day

GA DC Hill Day

AL DC 

Hill Day

HR Tampa DC Hill 

Day

MO Hill Day

TX Hill Day

TN Hill Day

MD Hill DayUT SHRM Hill Day

SD SHRM Hill Day

KS Hill Day

NH SHRM Hill Day

DE SHRM Hill Day

ID SHRM Hill Day

*Over 50 percent of state and 

chapter partners host state 

lobby days

SHRM State Council/Chapter 
Advocacy Efforts 

MI SHRM Hill Day

MA SHRM Hill Day



Want the Ultimate 
Advocacy 

Experience?

Come to the Nation’s Capital to further build 

relationships



Want the Ultimate 
Advocacy Experience?



Want the Ultimate 
Advocacy Experience?



Moving Forward…
How Would You Like to Interact with Your Legislator 

this Year?

Current 2019 Congressional Recess Schedule

• Martin Luther King, Jr. Work Period (Jan. 21-25)

• President’s Day Work Period (Feb. 18-22)

• Spring Work Period (March 18-22)

• Spring Work Period (April 15-26)

• Memorial Day Work Period (May 27-31)

• Independence Day Work Period (July 1-5)

• August Recess Work Period (August 5-Sept. 6)

• Columbus Day Work Period (Sept. 30-Oct. 14)

• Veterans Day Work Period (Nov. 11)

• Thanksgiving Work Period (November 25-29)

• December Work Period (Dec. 16-31)



Annual A-Team Event 
Calendar

Congressional 

District Work 

Days

A-Team Quarterly 

Planning 

Webinars

SHRM Advocacy 

Events in 

Washington, D.C.

Social Media 

Engagement 

Opportunities
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Get Involved!

Get to KNOW Your AK Members of Congress

➢ Take time to research your new lawmakers (local, state, federal).

➢ Brush up on SHRM’s key legislative issues of focus for 2019.

➢ Do you know where your lawmakers stand on key workplace issues?

➢ Think about how you can contribute locally. Contact SHRM if you want 

to connect with your appointed Advocacy Captain.
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Looking Ahead: SHRM Chapters

Use Chapter gatherings and network as a way to strengthen your 

local advocacy efforts and leadership on behalf of the profession

➢ Invite an elected official to an upcoming Chapter meeting.

➢ Use the opportunity to deliver SHRM’s 2019 Public Policy 

Issues Guide.

➢ Use the meeting as a forum to discuss workplace issues of 

concern, opportunities for your community.

➢ Ensure it is a non-partisan event! Public officials appreciate 

any opportunity to talk to voters.

➢ Reach out to SHRM to get public policy materials, A-Team 

brochures, branded giveaways, etc.

➢ Use Chapter meetings as a way to bolster awareness of SHRM’s 

A-Team and build your local engaged advocate network. It’s 

never too soon to start!

➢ Share your efforts with your members, SHRM and even your 

SHRM State Council. SHRM can help you craft a newsletter 

piece, social media content, assist with blog posts, etc.



SHRM A-Team

Get involved today!SHRM 2019



QUESTIONS?
Meredith Nethercutt

Director, Member Advocacy

Society for Human Resource Management

Phone: 703-535-6417

Email: Meredith.Nethercutt@shrm.org

@SHRMATeam
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