
—
ROOM  DILLINGHAM KATMAI KING SALMON  ILIAMNA 

7:30 — 8:00 AM R   E   G   I   S   T   R   A   T   I   O   N 

8:00 — 9:30 AM 

BUILDING A STRONG TALENT 
ACQUISITION STRATEGY IN AK 

 Mary Rydesky, Transitions 
Management 

401K PLAN TRENDS 

 Mike Brown, ClearPoint Financial 

REGULATING OFF DUTY CONDUCT 

 Renea Saade, Littler 

9:30 — 10:00 AM E   X   H   I   B   I   T         H   A   L   L     B   R   E   A   K 

10:00 — 11:30 AM 

OCCUPATIONAL FRAUD 

 Andrea Jacobson, AK State 
Troopers 

THE TEN PAYROLL RULES HR 
PROFESSIONALS NEED TO KNOW 

 Anne-Marie Walker, Chenega  
Corporation 

THE BERMUDA TRIANGLE: HR EDITION 
(ADA, WC, FMLA)          

S. Lynn Erwin
Kemppel, Huffman & Ellis, P.C.

CONSEQUENTIAL CONVERSATIONS 

 Steve Hinds, Hindsight 

BEYOND SWOT ANALYSIS: A 
REVIEW OF FOUR PLANNING 

MODELS 

 Scott Morrell, Rebar Leadership
11:30 — 12:00 NN LUNCH BREAK  -  BALLROOM 

12:00 — 1:00 PM 
LEADERSHIP SECRETS THAT WORK: FROM THE CLASSROOM TO THE BOARDROOM 

Alex Kajitani, Kajitani Education 
1:00 — 1:30 PM E   X   H   I   B   I   T         H   A   L   L     B   R   E   A   K 

1:30 — 3:00 PM 

STRATEGIC PLANNING FOR HR 

 Karen Kirk, Synergistic Solutions 

BUILDING INCENTIVE COMPENSATION 
PROGRAMS THAT WORK , PART I

 Thomas Showalter, ConnectHR 

TEACH, LEAD, REPEAT: ESSENTIAL 
SKILLS TO SUCCEED IN TODAY’S 

GLOBAL ECONOMY 

 Alex  Kajitani, Kajitani Education 

3:00 — 3:30 PM         H   A   L   L     B   R   E   A   K 

3:30 — 5:00 PM 

THE FUTURE OF HR: PROMOTING 
BUISNESS SUCCESS IN A CHANGING 

GLOBAL WORKPLACE 

 Dianna Gould, SHRM 

HIPPA: COMPLIANCE AND 
REQUIREMENTS 

 Curt Hebert, Marsh & McLennan 
Agency 

E   X   H   I   B   I   T 

TACKLE YOUR RISKS, BETTER 
YOUR BUSINESS

 Joshua Weinstein

RISQ Consulting -Employee 
Benefits

WHY COMPLIANCE MATTERS IN 
BACKGROUND SCREENING

 Bryce Brewer
 Pinnacle Investigations

IS PERFORMANCE MANAGEMENT 
REALLY DEAD? 

 Cecile Alper-Lerouux, Ultimate 
Software 

5:00 — 6:30 PM B U S I N E S S  M I X E R | E X H I B I T O R  H A L L

—
ROOM  DILLINGHAM KATMAI KING SALMON  ILIAMNA 

7:30 — 8:00 AM R   E   G   I   S   T   R   A   T   I   O   N 

8:00 — 9:30 AM 

COMMUNICATION, FOR A CHANGE 

 Blythe Campbell, Blythe Campbell 
Communications 

HEALTH & WELFARE PLANS: 
STRATEGIC PLANNING & DESIGN 

 Courtney Touw, Alliant Employee 
Benefits 

PERSONNEL FILES, RECORD 
RETENTION AND TECHNOLOGY 

 Renea Saade, Littler 

HOW TO SOLVE A MURDER 

 Glen Klinkhart 

9:30 — 10:00 AM E   X   H   I   B   I   T         H   A   L   L     B   R   E   A   K 

10:00 — 11:30 AM 

HOW TO CONDUCT AN 
ORGANIZATIONAL RISK 

ASSESSMENT 

 Robert Bridges, The Tatitlek Corp. 

THE BUSINESS CASE FOR A 
HEALTHY WORKPLACE 

 Dr. Richard Bunch, WorkSaver 
Employee Testing Systems 

PLEASE SUE ME: ALASKA EDIITION 

 Gregory Fisher, Davis Wright Tremaine 

A ROADMAP TO RECRUITING AND 
RETAINING TOP VETERAN TALENT 

 Carson Honeycutt, UAA 

11:30 — 12:00 NN E   X   H   I   B   I   T         H   A   L   L     B   R   E   A   K 

12:00 — 1:00 PM 
TOOLS, TECHNIQUES AND TECHNOLOGIES FOR CREATING INCLUSIVE WORKPLACES 

Louis Orslene, Job Accommodation Network (JAN) 

1:00 — 1:30 PM E   X   H   I   B   I   T         H   A   L   L     B   R   E   A   K 

1:30 — 3:00 PM 

STRATEGIC MANAGEMENT OR 
STRATEGIC LEADERSHIP? 

Dr. Dave Rambow &  Shirley Kelly 
Short,  Wayland Baptist University 

 DISCRIMINATION, HARASSMENT 
AND RETALIATION 

Sean Halloran, Littler

THE ENEMY IN THE MIRROR 

  Dr. Richard Bunch, WorkSaver 
Employee Testing Systems 

3:00 — 3:30 PM   CLOSING SESSION 

3:30 — 5:00 PM 
POWERFUL PURPOSE       

Heather Kinzie, The Strive Group 

  Programs pre-approved for HRCI's Business credit (in process) 

BUILDING INCENTIVE COMPENSATION 
PROGRAMS THAT WORK , PART II

Terry Allard & Jeff Albers
The Wilson Agency




