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4 	Hello Again!
It’s been a busy and productive first half of 2017! Some highlights from
your Alaska SHRM State Council:

5	2017 Alaska State HR Conference
The Alaska State HR Conference “HR Mission: Possible” was held on
May 18-19 at the Hilton Anchorage Hotel.
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A Review of DVD “Engaging & Integrating a Younger Workforce”
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By the year 2025, millennials will make-up 75% of the US workforce.
Business leaders and HR professionals face challenges of a changing
workforce.
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8	Ms. Stiles Goes to Washington
Posted on the SHRMBlog about Alaskan Kelly Stiles’s experience
participating in the 2017 SHRM Advocacy Day in Washington, D.C.
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2018 Alaska State HR Conference

Register Today!

 laska Attends SHRM 2017 Student Summit &
A
Case Competition
Students from University of Alaska Fairbanks (UAF)MBA program
and the University of Alaska Southeast (UAS) BBA Human Resource
Management program recently competed in the 2017 SHRM Student
Summit & Case Competition in Tigard, Oregon.
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Workforce Readiness
The Alaska SHRM State Council decided to focus on three workforce
readiness initiatives for 2017:
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ASHRM Offers Certification Course
The Anchorage chapter of SHRM is proud to once again offer its fall
certification program.

The Alaska Society for Human Resource Management is proud to
present COUNCIL PROSPECTOR as a benefit of membership in the
Association. The statements and opinions expressed herein are those
of the individual authors and do not necessarily represent the views of
COUNCIL PROSPECTOR or its publisher, The newsLINK Group, LLC.
Any legal advice should be regarded as general information. It is strongly recommended that one contact an attorney for counsel regarding
specific circumstances. Likewise, the appearance of advertisers does
not constitute an endorsement of the products or services featured
by The newsLINK Group, LLC.
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Anchorage Society for Human
Resource Management
Education & Certification Preparation Network Schedule – Fall/Winter 2017
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t’s been a busy and productive first half of
2017! Some highlights from your Alaska
SHRM State Council:

1. The State Council received the Platinum Excel Award from the Societ y
for Hu ma n Resou rces Ma nageme nt
(SHRM)! This award “recognizes outstanding achievements in state council
operations and a commitment to providing meaningful programs and services to HR professionals” in Alaska.
2. The 2017 Alaska State HR Conference
was sold out with exceptional speakers
and hot topics, which included technology, finance, legal, economic updates,
diversity & inclusion and strategic leadership. The next Alaska conference is
projected to be held in September 2018.
3. College Relations - Two University of
Alaska teams (Fairbanks and Southeast)
competed in the 2017 SHRM Student
Summit & Case Competition in Oregon.
Both teams were provided generous travel
scholarships from the Northwest Human
Resou rce Ma na ge me nt A ssoc iat ion

(NHRMA). The student chapter at Wayland Baptist University conducted community programs such as a resume writing
workshop and their annual “Iditaroll.”
4. Workforce Readiness – the State Council
sponsored and conducted Jr. Achievement
sessions at a middle school called JA It’s
My Future™
In these challenging economic times, you
likely have many priorities and goals. One
goal to keep on your list if you already hold
HR credentials (SHRM or HRCI), is to keep
your records updated with recertification
credits from the conference, webinars or
other qualifying events. You’ve demonstrated your proficiency by obtaining the HR
certifications…you won’t want to let your
certification lapse!
On behalf of t he A laska SH R M State
Council, we thank you for the opportunity
to serve you.

Follow us on Twitter • Like us on Facebook • Join us on LinkedIn
Mission Statement

2017 Alaska State HR Conference
ANOTHER SUCCESS!!

T

he Alaska State HR Conference “HR Mission: Possible”
was held on May 18-19 at the Hilton Anchorage Hotel. The
numbers are in:

•
•
•
•

325 attendees, exhibitors and volunteers
183 different organizations
31 concurrent and keynote sessions
22 different Alaska communities represented

The speaker ratings say it all. On average, the following percentages
of people rated the speakers at either 5 or 4 (5 being the top score):
•
•
•
•

94% Overall presentation
95% Speaker
95% Engaging and Knowledgeable speaker
93% Interesting topic

A big thank you to the conference committee for their amazing work
over the past 18 months.

SAVE THE DATE
2018 Conference | Sept 20-21, 2018
REMEMBER TO BUDGET FOR IT
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SHRM Foundation
Generations at Work

A Review of DVD “Engaging & Integrating a Younger Workforce”
By Dave Rambow, Ed.D. Alaska SHRM State Council SHRM Foundation Director

B

y the year 2025, millennials will make-up 75% of the US workforce. Business leaders and HR professionals face challenges of
a changing workforce. To assist in understanding this challenge,
the SHRM Foundation produced a professional development DVD
titled Engaging & Integrating a Younger Workforce. The central
theme throughout this DVD focused on means developed by senior
management and HRM towards engaging and retaining younger
employees at KFC (formerly Kentucky Fried Chicken).
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The US
Census Bureau
reports that
the millennial
population has
surpassed the
population of
Baby Boomers.

Why focus on engaging younger
employees? Jack Welch, former
CEO of General Electric, states
that employee engagement is
more important than customer
service or cash flow. Welch cites
that by increasing employee engagement, employees exert extra
effort to serve customers. This
extra effort contributes to greater
customer satisfaction, which improves bottom-line results. What
is employee engagement?

There exist numerous definitions for Employee Engagement. All these
definitions contain five common elements. First, engaged employees
acknowledge the link between their jobs and the business’ purpose;
second, engaged employees believe in their work, and that their
Employee
work gives them meaning and
engagement
purpose; third, engaged employees take pride in their work and
occurs when
organization; fourth, engaged
workers are
employees feel valued by their
mentally and
supervisors, and fifth, engaged
employees exert extra effort to
emotionally
contribute to their organization’s
committed to
success. The senior leadership of
the goals of their
KFC used these five elements to
engage their younger employees
company.
and improve retention.
Like many restaurants in the fast-food market, KFC experienced a
high turn-over rate of younger employees. Senior leaders sought a
means to reduced turn-over rate and instill in their younger employ-

ees a sense of belonging. KFC senior leaders identified the essential
factor that influenced both employee engagement and employee
retention; this factor required a transition from a resource-based
management style to an employee-based management style involved
with developing the contribution interest of younger employees. To
address the transition to an employee involvement management style,
senior leaders, in conjunction with HRM, developed training and
development programs for all levels of management. Additionally,
to promote a realistic understanding of the type of jobs younger
employees performed, managers at all levels worked for a week as
front-line employees within a KFC restaurant. This on-hands, customer service experience provided managers a realistic view of jobs
performed by younger employees. From their front-line experience,
managers developed an accurate appreciation on how to develop and
support younger employees. Furthermore, from their personal experience, managers developed the proper mindset to receive employee
involved management style instruction. This involved management
style engaged managers in such skills of coaching and mentoring
younger employees. The close relationship created by coaching and
mentoring younger employees provided managers an opportunity to
link the values of KFC with young employees’ jobs.

and feel valued by their supervisors. One way that KFC showed it
valued its younger employees was through its formal and informal
awards recognition programs.

By coaching and mentoring,
KFC managers found two impor tant issues with younger
workers: 1) their concerns for
local, national, and global social issues and 2) a desire for
personal development. Global
and social issues of millennials
directly linked to the social responsibility statement of KFC.
KFC espouses its responsibilities to make a difference in its local,
national, and global communities. Linking a sense of purpose to
their jobs, younger employee received the coaching and mentoring
from supervisors. Coaching and mentoring serve two other important
functions: 1) face-to-face, positive interaction with younger employees
focused on their personal development and 2) through these positive
interactions, supervisors build positive, supportive relationships with
younger employees. Research supports that younger employees tend
to remain with a business where they receive individual development

KFC’s senior leadership and HRM transition from a traditional
management style to an employee involved management style. This
management style promoted close relations with younger employees
through coaching and mentoring. Coaching and mentoring improved
younger employees needs of personal development and contribution.
Finally, a personalized recognition and awards approach made
younger employees feel valued by their supervisors. Thus, the senior
leadership and HRM at KFC demonstrated that the application of
the five elements of engagement created engaged younger employees
and significantly improved retention.

65% of
millennials
cite personal
development as
their top priority
at work.

When asked what types of recogRecognition
nition younger employees valued
and found most memorable,
not only boosts
they emphasized awards and
individual
recognition that are personalemployee
ized. Personalized awards and
recognition showed younger
engagement, but
employees that their supervisors
it also has been
not only appreciated and valued
found to increase
their hard work, but that their
supervisors knew them as an
productivity and
individual. The senior leadership
loyalty to the
of KFC developed a variety of
company.
formal and informal recognition
and awards programs. These
programs recognized the contribution made by younger employees
to KFC, to their community, and in their personal development.

The generational composition of the workforce is changing fast.
Millennials will comprise 75% of the workforce in eight years. The
work of KFC senior leaders suggest that business leaders in concert
with HRM must transition from an outdated, traditional management
style to an involved, coaching and mentoring management style. At
the center of this important transition is HRM.
To request HR professional development material,
visit the SHRM Foundation web site at:
https://www.shrm.org/foundation/pages/default.aspx.
Written requests can be sent to SHRM, ATTN: S
HRM Foundation, 1800 Duke Street, Alexandria, Virginia 22314.
Lastly, the SHRM Foundation is a 501(c)(3) nonprofit organization
affiliated with the Society for Human Resource Management
(SHRM). Such as, the SHRM Foundation does not receive funds
through SHRM membership dues. The SHRM Foundation exists
through donations made by individuals, companies, and SHRM
chapters. For 50 years, the SHRM Foundation has empowered HR
professionals. By donating to the SHRM Foundation you support
the future contributions by the SHRM Foundation for advancing
the future of HR!
ISSUE 2 | 2017 |
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Ms. Stiles Goes to Washington
By Kelly Stiles, HR Manager, City of Unalaska, Alaska

The following was posted on the SHRMBlog about Alaskan Kelly Stiles’s experience participating in the 2017 SHRM Advocacy Day in Washington, D.C.

I

’ll be the first to admit that politics kind of
intimidate me, regardless of working for a
small municipality on the Aleutian Island
Chain of Alaska, but there was something
about Advocacy Day that intrigued me, and
maybe slightly terrified me, but never one
to back down from a challenge, I signed up.

All the emails! All the information! All the…
Boot Camp! Boot Camp? What was I getting
myself into? I’m just a small town Western
Pennsylvania girl living in small town rural
Alaska and here I was, representing SHRM,
the Alaska delegation and my profession. Do
politicians even know what HR is? Do politicians even care what HR is? Well, according
to Boot Camp, they did, if they didn’t I needed
to educate them, and I needed to capture their
attention in the midst of a new administration.

8

What do I say? The other two members of my
delegation seemed so much more polished,
more confident than me, I felt awkward in my
dress and very “Alaskan shoes” aka Keens,

but if there’s one thing I knew I could do, it’s
talk, so I just took a breath and…
Talked. I talked to Senator Sullivan as we
racing to the Senate floor on this super-secret
subway…I talked to Senator Murkowski’s
staffer about my City Manager’s “photo bomb”
during her visit to my little island and used that
as a segue to talk about how the Cadillac Tax
keeps him up at night…I didn’t let myself get
distracted by all the mounted hunting trophies
in Representative Young’s office as I told his
staffer that ACA reporting almost caused my
Senior Accountant to move her vacation…
I talked. And they listened. And I felt like
what I had to say, mattered. I didn’t feel like
this awkward nobody with her sensible shoes
and hand-knit hat, I felt like a true advocate,
like a true professional, like someone SHRM
would be proud of…
And I’ll do it again next year…sensible shoes
and all!

Kelly Stiles pictured with
Alaska’s U.S. Senator Dan Sullivan

WORDS.

DANI GORDEN Advertising Sales 801.676.9722
dani@thenewslinkgroup.com

y
h
W Advertise?

“ 61%

Business publication are rated the first
choice for staying in touch with what’s
going on in their sector by
of decision makers.

”71%
“

“

”

If I didn’t read them I wouldn’t
know what’s going on.

of decision
makers believe that B2B
magazines are essential
reading.

”

“
”
83%
“
“
”
I would be lost
without my business
publications.

of managers
would recommend to people
starting a career in their sector to
read the business publications.

With the information we gather from
the publications, we can determine if

”

we are on the right track or if we need
to change direction.

Please contact Dani Gorden, Advertising Sales, at 855-747-4003

or dani@thenewslinkgroup.com for more information.

Alaska Attends SHRM 2017 Student
Summit & Case Competition

S

By Charla Brown, Ph.D., College Relations Director, Alaska SHRM State Council

tudents from the SHRM chapters in the
University of Alaska Fairbanks (UAF)
M BA prog ram and t he Un iversit y
of Alaska Southeast (UAS) BBA Human
Resource Management program recently
competed in the 2017 SHRM Student Summit & Case Competition in Tigard, Oregon.
The teams were accompanied by their chapter advisors, Ms. Kris Racina (UAF) and Dr.
Charla Brown (UAS). Dr. Brown also serves
as the College Relations Director for the
Alaska SHRM State Council. Additionally,
both teams were provided with a generous
travel scholarship by NHRMA resulting in
100% of the trip being funded, including
registration, airfare, lodging, and meals.
The competition started several weeks before the summit when students were given
a vignette describing a tricky HR situation
with many facets and only five business
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Providing support
and development
opportunities for these
students is essential to
strengthening our HR
profession both now and
in the future.

days to produce an executive summary and
PowerPoint slide without consulting peers or
mentors. The competition was completed following a formal presentation of findings and
assessment before a panel of judges possessing
significant HR knowledge and expertise.
The UAS team competed in Division I with
20 universities and participating students
included April Roark and Aurora Warrior.
Additionally, the UAF team competed in
Division II with 10 universities and participating students included: Sara McBride, Laken
Bordner, Mason Pfrimmer, Frances Johnson,
and Austin Bottasso.
The divisions are distinguished by program
level (undergraduate vs. graduate) and age
(<26 vs. >26). Although the teams did not
formally place, they each performed well
within their peer groups with quality recommendations and held their own against
fierce competition.
As anticipated, the 2017 SHRM Student
Summit & Case Competition was full of
inspirational HR enthusiasts. The students
reported that it was an excellent experience
to watch other Human Resource students at
all levels expand networks and gain valuable
experience. It also showcased how active

HR professionals are within the SHRM
community and provided many opportunities that would otherwise be unavailable.
Key note speakers and at tendees ali ke
provided insightful conversations, shared
a preview of the trends most affecting the
HR industry like automation and changing
labor laws, and explored the challenges of an
ever-expanding HR f ield. The chapters
were also able to associate with Ms. Dianna
Gould, our Northwest Field Services Director; Scott Ferrin, the SHRM representative
for College Relations at the national level;
and Mr. Jon Decoteau, SHRM Divisional
Director West.
Providing support and development opportunities for these students is essential to
strengthening our HR profession both now
and in the future. If you would like to be
involved with a student chapter as a mentor,
speaker, or even just a sounding board, please
contact Dr. Brown (cabrown12@alaska.edu
or 907.796.6310) and she can help you connect
with Ms. Racina in Fairbanks at UAF or Dr.
Dave Rambow in Anchorage at Wayland
Baptist University. Alternatively, the UAS
virtual chapter is an option for anyone who
is not physically located in either of those two
areas and who is willing to creatively explore
ways to interact via online tools.

University of Alaska 2017 Student Competition Participants

Workforce Readiness
By Patty Hickok, Workforce Readiness Director

T

1.

he Alaska SHRM State Council decided
to focus on three workforce readiness
initiatives for 2017:
Junior Achievement (JA): Last year,
SHRM announced that they had established a formal partnership with
JA and that was music to our ears,
because we have been participating
in it since 2012. In fact, we just finished the “It’s My Future” program
at Central Middle School in early. We
follow a mentorship model, where an
experienced JA volunteer partners with
a first-time volunteer, exposing them
to the program and creating synergies
for future ones. Special thanks go to
Chugach Alaska Corporation, CIRI,
KRK Management, NANA Development Corporation and Northrim Bank
for supporting the nine volunteers that
participated in this program.

2.

Job Fairs: This March we participated
in the Employment First Job Fair where
we distributed information to job seekers on interviewing skills and resume
writing. We are currently participating
in the planning committee for the Veterans and Military Spouses Job Fair.

3.

K id s2Col legeSM Pa r t ic ipat ion i n
April at Clark Middle School: This is
a nationwide early college awareness
prog ram, desig ned for st udents in
their last year of elementary school.
T he s i x- le s s o n c u r r ic u lu m he lp s
students identify career interests, build
personal learning and career plans, and
understand the steps they can take in
middle and high school to better prepare
themselves for college and career success.
K id s2Col legeSM is a pa r t ne r sh ip
between the Alaska Commission on
Postsecondar y Education and UA
College Savings Plan.

We always have volunteer opportunities
for these events that can fit your schedule.
If interested in becoming a volunteer,
please contact hickok_p@yahoo.com
for additional information.
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ASHRM Offers
Certification Course
By Ann Kjera, ASHRM Chapter President

T

he Anchorage chapter of SHRM is proud to once again offer its fall
certification program. This program prepares HR professionals, or
anyone, wishing to sit for the SHRM-CP and SHRM-SCP exam.

The program consists of 10 weeks of intensive study followed by a one
week “boot camp” where participants are drilled on topics to ensure
they not only understand the information, but also how to apply it to
real world situations.
Classes are facilitated by a variety of subject matter experts who volunteer their time to promote knowledge and success. Brian Zematis,

12

Brian Zematis

SHRM-SCP, who recently went through the class and passed, said
this: “I would not have passed the SHRM certification test had it
not been for the detailed and focused instruction I received from the
Anchorage-SHRM certification prep course…This multi-week course
covered every subject area tested. Having multiple instructors offered
different and valuable perspectives, and the class discussion with fellow students was irreplaceable. As a working professional, the scheduling of the classes in the evenings over the course of couple months,
made the experience and learning manageable and not at all intimidating. If you're serious about earning your SHRM-CP or SHRM-SCP
certification this class is your best bet to get there.”

“I would not have passed
the SHRM certification
test had it not been for
the detailed and focused
instruction I received from
the Anchorage-SHRM
certification prep course
… This multi-week course
covered every subject area
tested. Having multiple
instructors offered different
and valuable perspectives,
and the class discussion
with fellow students was
irreplaceable.” — Brian Zematis

ASHRM has been offering its certification preparation course
for many years and Shara English, ASHRM’s Education and
Certification Director, has been organizing the class the last few
years. Ms. English is very proud that AHSRM has consistently
seen a 70% pass rate for those attending the course and sitting for
the exam. Ms. English believes the success is due to all the volunteers that commit an enormous amount of volunteer time to help
prepare HR professionals to sit for the exam.

testing facility you are fully prepared. As a Human Resources
professional, a certified designation gives you a competitive advantage and speaks to a level of professional commitment. The
obtainment of my PHR and SHRM-SCP has allowed me to be a
better strategic partner for my organization and directly resulted
in advancing my career.” Another former participant likened it
to taking the bar exam and couldn’t have imagined passing the
exam without the preparation course.

And, don’t let the fact that volunteers are facilitating the material fool you. This program provides an intensive focus on HR information and topics by subject matter experts. Emi Aubertine,
SHRM-SCP, said she “received her PHR certification in 2012
and the SHRM-SCP in 2017. I would not have been successful in
the obtainment of either designation without the guidance and
support of the ASHRM Certification Preparation course. The
10-week course is designed by seasoned Human Resource professionals to maximize knowledge and increase understanding
of the study materials. The supplemental boot camp sessions are
conducted to take that knowledge and push you to the next level
of retention and understanding. By the time you walk into that

ASHRM offers classes in the spring and fall in conjunction with
SHRM’s exam testing window. The next certification preparation
course will begin September 25, 2017, and is open to anyone interested in sitting for the exam.
ASHRM is also working on needs-based scholarship opportunities
for those finding it difficult to attend due to finances. Please watch
for more information on ASHRM’s website later this summer.
For more information and registration, please visit
www.shrmalaska.org. If you have any questions, please contact
Shara English at ecpn.ashrm@yahoo.com or 907-538-7071.
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Date

Topic

September 25th (Mon)

SESSION SCHEDULE

Guest Speaker / Facilitator

Location

Introductions

Shara English, MHRM, SHRM-CP,
SPHR and Sharon Boegel, SHRMCP, PHR

Cook Inlet Housing

October 2nd (Mon)

HR Competencies & Learning Styles

Heather Kinzie, SHRM-SCP
SPHR, GPHR

Cook Inlet Housing

October 4th (Wed)

Functional Area #1: HR Strategic Planning

Heather Kinzie, SHRM-SCP
SPHR, GPHR

Cook Inlet Housing

October 9th (Mon)

Functional Area #2: Talent Acquisition

Heather Kinzie, SHRM-SCP
SPHR, GPHR

Cook Inlet Housing

October 16th (Mon)

Functional Area #3: Employee Engagement Retention;
Functional Area #4: Learning and Development

Chris Ross, CSP, CPLP

Cook Inlet Housing

October 18th (Wed)

Functional Area #5: Total Rewards

Ann Kjera, SHRM-SCP, SPHR

Cook Inlet Housing

October 23rd (Mon)

Functional Area #6: Structure of the HR Function

Ann Kjera, SHRM-SCP, SPHR

Cook Inlet Housing

October 30th (Mon)

Functional Area #7: Organizational Effectiveness

Ellen Izer, SPHR, CPP

Cook Inlet Housing

November 1st (Wed)

Functional Area #8: Work Force Management (Cont.);
Functional Area #9: Employee Relations

Ellen Izer, SPHR, CPP

Cook Inlet Housing

November 6th (Mon)

Functional Area #10: Technology & Data;
Functional Area #13: Risk Management

Chris Ross, CSP, CPLP

Cook Inlet Housing

November 13th (Mon)

Functional Area #11: HR in Global Context;
Functional Area #12: Diversity & Inclusion;
Functional Area #14: Corporate and Social Responsibility

Heather Kinzie, SHRM-SCP,
SPHR, GPHR

Cook Inlet Housing

November 15th (Wed)

Functional Area #15: US Employment Laws & Regulations

Renea Saade, J.D.

Cook Inlet Housing

November 27th (Mon)

Review

Shara English, MHRM, SHRMCP; SPHR and Sharon Boegel,
SHRM-CP, PHR

Cook Inlet Housing

November 29th (Wed)

Final Exam

Shara English, MHRM, SHRMCP; SPHR and Sharon Boegel,
SHRM-CP, PHR

Cook Inlet Housing

Sessions will be held at Cook Inlet Housing @ 3510 Spenard Road
Session times are 5:30 pm – 8:30 pm

SHRM-CP/SCP Boot Camp Schedules
**To be announced**

SHRM Test Taking Window for the SHRM-CP/SHRM-SCP
Exam is Dec.1, 2017 to Feb. 15, 2018
Cost: $195 for SHRM members; $245 for Non-SHRM members
SHRM Learning System Materials (optional):
$495 plus approx. $50 shipping/handling.
The order will be placed on Sept. 26th. Payment is due at time of order.

(Schedule TBD)
These optional sessions provide in-depth and
intense learning opportunities for
SHRM-CP and SHRM-SCP candidates. They will take place daily with the
exception of regular study session days at the end of the program.
Individuals participating in the boot camp need to commit to ALL sessions

Contact Shara English 538-7071 or Sharon Boegel at 884-5218; email: ecpn.ashrm@yahoo.com

2017 Anchorage Chapter (ASHRM)
Board Members

http://www.shrmalaska.org
OFFICERS
Ann Kjera, SPHR, SHRM-SCP, President......................(907) 929-9217
Joyce Rindner, President Elect..............................................(907) 575-4458
Michael Ward, SPHR, GPHR, SHRM-SCP, Past-President....(907) 777-0226
Sharon Kazem, SPHR, SHRM-SCP, Treasurer .........................(651) 788-0783
Kirk Henke, SPHR, SHRM SCP, Secretary .................................(907) 830-3872
Nicole Culbertson, VP of Membership (CLA) ........................(907) 527-6388
Rachel Rodriguez, SPHR SHRM-SCP, College Relations (CLA) (907) 317-8453
Amy Clifford, Workforce Readiness (CLA).................................(907) 569-7070
Shara English, SPHR, SHRM-SCP, Education & Certification (CLA)........(907) 538-7071
April Park, SHRM-SCP, SHRM Foundation (CLA)................(907) 550-2290
Terrie Stark, PHR, SHRM-CP, Hospitality ...................................(907) 223-6726
Pam Hunsuck, PHR, SHRM-CP, Sponsorship & Exhbitions......(907) 365-9858

2017 Southeast Alaska Chapter
Board Members
OFFICERS
Chad Brown, Alaska Permanent Fund Corporation, President....(907) 465-7200
Josh Hartman, Hecla Mining, Treasurer/Secretary
Joy Will, Alaskan Brewing Co., Certification
Christine Twete, Hecla Mining, Communication
Charla Brown, UAS, Professional Development/College Relations......(907) 796-7207
Patty Hickok, NANA Development Corp.Membership (Interim)......(907) 265-3751

Brian Zematis, SHRM-SCP Governmental Affairs (CLA)............(907) 269-4980
Emi Aubertine, PHR, SHRM-CP, Awards & Recognition ...........(907) 257-7296
Vacant: Community & External Relations ..........................................................................

15

May Main, Diversity (CLA) ...............................................................(907) 743-5714
Patty Hickock, SPHR, SHRM-SCP, Programs ...............................(907) 265-3751
Jordan Pahkala, PHR, SHRM-SCP, Public Relations ...................(907) 306-6167
Doug John, Webmaster ................................................................(907) 343-3280

2017 Matsu Valley Chapter
2017 Northern Alaska Chapter
Board Members

Board Members

Sonya Conant, MBA, SPHR, Interim President...............907-861-8432
Tammy Parkhurst, Secretary.........................................907-861-8551

Sallie Stuvek, PHR, SHRM-CP, President......................(907) 451-4631

Violet May Mills, Treasurer...........................................907-352-1200

Marianne Guffey, SPHR, SHRM-CP, CEBS, Past President....... (907) 459-1207

POSITION AVAILABLE, Communications Director

Willow Bowen, SPHR, SHRM-SCP, Secretary..................... (907) 459-2027

POSITION AVAILABLE, Foundation Director

Leisa Kelsey, SHRM-CP, President-Elect....................................... (907) 451-7155

POSITION AVAILABLE, Legislative Director

Anita Hartmann, Ph.D., SPHR-SHRM-SCP, VP Programs.....(907) 590-7555

Stephanie Vitt, Membership Director..........................907-861-8007

Teresa Brand Sharpe, PHR, SHRM-CP..................................(907) 458-5740

Sonya Conant, Programs Director...............................907-861-8432
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WE HATE TO SAY NO. RESERVE YOUR SPOT NOW

Registration now open for
sponsors and exhibitors

September 20-21, 2018 | Hilton Anchorage
HTTP://ALASKA.SHRM.ORG/2018SPONSORSANDEXHIBITORS

