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In your association's trade journal is a solid
approach to business development.
Business publications are rated the first
choice for staying in touch with what’s going on
in their sector by 61% of decision makers.
83% of managers would recommend to
people starting a career in their sector to read the
business publications.
Is the message you send, really the message
your readers actually receive?
For more information contact Sophia Hanson at
sophie@thenewslinkgroup.com or toll free 855.747.4003. Or
contact Ann Flister at 907.561.1011 or at
aflister@pndengineers.com
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Congratulations to those individuals who received their SHRM-CP
and SHRM-SCP certification Spring 2019!
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Mission Statement

B

y the time you receive this issue of the
Council Prospector, summer will be in
full force across Alaska. As HR professionals, we all know that each season brings
about its own unique challenges – for me,
summer is when I start staring out my win-

dow more frequently, trying to cram as much
as I can into my day so I can get out earlier
and enjoy the sun and outdoors.
This year, however, is a little different. After
a wonderful and rewarding seven years of

This has been a difficult decision - I love Alaska and I particularly
love working with such a dedicated group of volunteers as we
have on the Alaska SHRM State Council – but it’s been made
easier because Ann Kjera, our current Director-Elect, has agreed
to step into the director role a little early.

living in Alaska, happy personal circumstances have led me to decide
to turn the page to the next chapter in my life, and I have relocated to
the lower 48 states (Denver, CO) effective in June. I will be remaining
with my employer, and still plan to visit Alaska often, and I also plan
to become involved with the local SHRM Chapter in my new location
in some capacity. However, given the circumstances, I have decided
to step down from my position as the State Council Director.
This has been a difficult decision - I love Alaska and I particularly
love working with such a dedicated group of volunteers as we have on
the Alaska SHRM State Council – but it’s been made easier because
Ann Kjera, our current Director-Elect, has agreed to step into the
director role a little early.
I’ve worked closely with Ann over the last few months on transitioning
responsibilities and projects, and she has many excellent ideas that I
know will take the State Council forward in our mission to be a stra-

tegic partner with individuals, businesses, community organizations,
SHRM and NHRMA in order to encourage the advancement and
knowledge of dedicated human resource professionals by providing
communication and professional development resources throughout
Alaska. I will also continue to be of service to Ann and the entire State
Council to the greatest extent possible.
I’m very excited for the future of the Alaska SHRM State Council,
and know that we have a truly exceptional group of volunteer leaders
helping it along. Thank you to everyone who I have come to know
over the last several years for making this such an amazing experience.
Thank you!
Ben Krisher
Director, Alaska SHRM State Council
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Alaska Students Rave Over the
NHRMA Student Conference
share ideas, and create plans
to serve our chapters better
based on each individual
chapters' experiences.”
UA S C hapte r membe r
stated they appreciated
the hard work that NHRMA volunteers put into
planning this event for
students, for NHRMA in
sponsoring their travel and
for the presentation that
helped in the advancement
of their HRM competencies as they transition into
HRM careers.”

S

ixteen students from Alaska attended the Northwest Human Resource Management Association
(NHRMA) HR Student Conference held April 5
and 6 in Portland, Oregon. The theme of the Conference was “HR Leaders of Tomorrow.” The two-day
conference consisted of HRM Corporate visits on
Friday and professional development sessions focused
on an HRM career on Saturday. The students who
attended tell their impressions of what the NHRMA
HR Student Conference meant to them.

April Roark, Chapter President, University of Alaska
Southeast (UAS) stated, “The NHRMA HR Student
Conference was a great opportunity for all of us to
develop our professional network skills and broaden
our understanding of Human Resources Management.
What was especially helpful was the HRM Corporate
visit to Portland General Electric (PGE). The PGE
HRM professionals provided an overview of how HRM
contributes to the mission of PGE. Also, the breakout
sessions held on Saturday enabled us to work together,

Micaiah Rose, Chapter
President, University of
Alaska Fairbanks (UAF)
Student Chapter remarked,
“The HR Leaders of Tomorrow Conference was
an enjoyable experience
for students.” As an MBA
student and practitioner
of HRM, the 2019 NHRMA Student Conference
brought new insights into
t he sig n i f icance H R M
plays in business strategy.
Micaiah further stated,
“I was ver y impressed
with the smooth running
of the 2019 conference,
particularly the Whova
app. This app allowed
students to network, which
brought many of us opportunities to share comments
and ideas. Additionally, the speakers were dynamic and engaging and
brought relevant and cutting-edge information for
the ever-changing business
climate HR M operates

w i t h i n t o d a y. We
are fortunate to have
SHRM and NHRMA as
such amazing resources
for promoting success in
our careers in HRM.“
Several UAF Chapter
members commented
that the NHRMA Student Conference exceeded their expectations.
They were unanimous
in stating the HRM Corporate visit to Portland
General Electric was
amazing. The HRM
Business Partners discussed current trends
and challenges facing
Portland General Electric. The students also
expressed that the HR
St u d e nt Con fe r e nce
helped many of them
f ig ure out what they
wanted to do in HRM.
Penny Mosher, Anchorage Campus St udent
Chapter Secretary, remarked: “I attended the
2018 NHRMA HR Student Conference in Seattle, and the NHRMA
Conference planning
team built upon the last
conference to make this
conference even better.
This conference provided me a chance to
learn more about my intended profession, meet
new peers, and most
of all, make network
connections. Overall,
I learned that a human
resources management
career will always provide opportunities to
learn and grow. Mosher
further stated: “I highly
recommend that any
student pursuing a career in HRM join a local
Student Chapter and attend the 2020 NHRMA

HR Student Conference
next April.”
T he A laska st udents
summed their experience in these final words:
The NHRMA HR Student Conference exceeded our expectations. We
better understand the
significant contributions
that HR M makes towards developing employees’ talents. HRM
leaders formulate the HR
strategies that provide
employees the necessary
competencies to implement a business’ strategy. By this, HR leaders
align human talent with
a business’ strategy.
All the students who
attended the NHRMA
HR Student Conference
thought it was a huge
success. They expressed
their gratitude to the
A laska SH R M State
Council members for
their suppor t, to the
NHRMA Planning
committee for organizing and conducting an
exceptional conference,
to t he leade r sh ip of
NHRMA for their support, and to their respective university’s leadership for their support
and encouragement.
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For the 2020 NHRMA
H R St udent Con ference, t he N H R M A
Conference Planning
Committee is looking
at Juneau as the next
location. With that announcement, the Alaska st udents shouted:
“We are really looking
for ward to next year
conference!”
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10TH ALASKA STATE HR CONFERENCE

Amazing Keynote Speakers!
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EARLY BIRD RATES THROUGH AUGUST 25, 2019
ATTENDEES

SPONSORS/EXHIBITORS

$450 Members
$650 Non-Members*
*(includes SHRM Membership, value $209)
$200 Students**
**(must be a SHRM Student Member)

$500 Exhibitors
$1000 Silver Sponsor
$1,500 Gold Sponsor
$2,000 Platinum Sponsor

HTTP://ALASKA.SHRM.ORG/CONFERENCE

ASHRM Plans State and National
Legislative Employment Update in July
By Ann Kjera, ASHRM Legislative Affairs Chair

W

hether you live in Skagway, Anchorage, Nome
or Utqiagvik, if you’re in
Anchorage on July 16, you are
invited to attend ASHRM’s Legislative Affairs event. This half
day event will feature SHRM’s
Chatrane Birbal and the Alaskan
for Sustainable Healthcare Costs
President Rhonda Prowell-Kitter.
Ms. Birbal is director of policy engagement at SHRM. She is deeply
involved in policy issues on Capitol
Hill that impact the workplace,
including workforce development,
workplace equity, flexibility and
paid leave, employment-based
immigration, and employer-sponsored benefits. Birbal serves on the
board of Women in Government
Relations (WGR), the non-partisan
professional society dedicated to
supporting women’s leadership
in government relations. She also
leads the WGR Membership and
Diversity, Equity, & Inclusion
Committees. And, she has been
featured in the HR magazine.
Ms. Birbal will share with participants The Washington Outlook for
HR Public Policy and talk about the
Trump Administration and how it
will address the many HR public
policy issues impacting the work,
worker and the workplace. These
include initiatives to combat sexual
harassment; proposals to address
workers’ rights and workforce development; proposals on workplace
equity; efforts on workplace immigration, including employment verification proposals; and proposals
to expand paid leave and workplace
flexibility. This presentation looks
at how congressional, federal and
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Chatrane Birbal

judicial activities on workplace issues will affect
employers and employees and how you can best engage with policy makers on these important issues.
Ms. Prowell-Kitter is the Chief Financial Officer/
Plan Administrator for the Public Education Health
Trust and is co-chair of Alaskan for Sustainable
Healthcare Costs; a non-profit seeking to address
the high cost of health care—and employee benefits—in Alaska. Previously, Ms. Prowell-Kitter was
principal in a private firm providing accounting
services and software implementation throughout
the state of Alaska. During her employment with
Coopers & Lybrand, Ms. Prowell-Kitter directed
the Emerging Business Operations Center; She
has more than 30 years of accounting experience

Rhonda Prowell-Kitter

in both the public and private sector. Ms. Prowell-Kitter has served on a variety of charitable
committees and boards, including as board chair
for the Anchorage Neighborhood Health Center,
the largest primary care medical and dental care
facility in Alaska.
Ms. Prowell-Kitter will share with participants how
the high cost of health care impacts employers and
will discuss research and legislation, introduced
and passed, that supports health care cost transparency, Alaska’s 80th percentile rule, and more.
For more program and registration information,
please visit https://ashrm57216.wildapricot.org/.
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Certification Dates and Criteria

C

ongratulations to those individuals who received their SHRM-CP and SHRM-SCP certification
Spring 2019! The Fall 2019 testing window is December 1, 2019 – February 15, 2020. The regular
application window is May 13, 2019 - October 18, 2019. Late applications will be accepted up to
November 9, 2019. Applications can be submitted through the portal at www.portal.shrm.org.
Have you ever wondered if you are eligible to sit for the SHRM-SCP or SHRM-CP exam? Depending
on education and HR-related experience, individuals can assess what test might be right for them
based on the criteria below. More information on exam eligibility can be found on the SHRM website
at www.shrm.org/certifications.
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Financial assistance for individuals wanting to obtain their certifications is available through multiple
sources. The Alaska SHRM State Council provides a $500 scholarship that can be used to purchase test
materials, attend a certification preparation seminar and/or pay the exam fee. For more information
and to download the application, go to https://alaska.shrm.org.

2019 Anchorage Chapter (ASHRM)
Board Members

http://www.shrmalaska.org
Patty Hickok, SPHR, GPHR , SHRM-SCP, President.............................(907)-602-5129
Nancy Miller, SPHR, SHRM-SCP,President Elect............(907)-227-3638
Molly Webb, SPHR, SHRM-SCP, Past President................................(907)-263-5541

2019 Southeast Alaska Chapter
Board Members

Brenda Eickhoff, PHR, SHRM-CP, Secretary..............................................(907)-677-4986
Elena Harman, SHRM-SCP, Treasurer ......................................(907)-230-8835

Jaylene Owen, President/Webmaster)

Bailey Penrose, SHRM-CP, Awards...........................................................(509)-592-0730

Charla Brown, Vice President/Professional Development...................... (907)-796-7207

Sharon Boegel, PHR, SHRM-CP, Education Certification.....................(907)-884-5218

Chad Brown, Alaska Permanent Fund Corporation, President .................(907)-465-7200

Tami Krukoff, SHRM-CP, Diversity.............................................................(907)-538-6286

Lisa Purves, Treasurer/Secretary

Ann Kjera, SHRM-SCP, Legislative Affairs................................(907)-590-8538

Vacant, Certification

Patty Hickok, SPHR, GPHR, SHRM-SCP , Membership..............................(907)-602-5129

Jaime Bricker, Communication

Nancy Miller, SPHR, SHRM-SCP, Programs.............................................(907)-227-3638

Vacant, Workforce Readiness

Christopher St. John, Public Relations, Webmaster...................(907)-302-7034

Vacant, Diversity

Dionne Tennant, PHR, SHRM-CP, SHRM Foundation

Patty Hickok (Interim), Membership

Tracie Kingsland, SHRM-CP, PHR, Workforce Readiness.........(907)-222-5616
Jillian Caswell, SHRM-SCP, College Relations (CLA) ................(907)-729-7297
Linda MacCubbin, SHRM-CP, Hospitality ...................................(907)-382-8046
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Patty Billingsley, SPHR, SHRM-SCP, SHRM Senior Advisor
Thomas Showalter, SHRM-SCP, CCP, Business Partnerships...............(907)-885-9695
April Park, SHRM-SCP, SHRM Volunteer Coordinator................................(907)-550-2290

Left to right: Tammy Parkhurst, Stephanie Vitt, Layla Lesley, Jessica Murphy
and Lisa Pugh.

2019 Matsu Valley Chapter
2019 Northern Alaska Chapter
Board Members

Board Members

Jessica Murphy, President
Layla Lesley, Treasurer & Membership

Leisa Kelsey, SHRM-CP, President .................................................. (907)-451-7155

Stephanie Vitt, Programs

Sallie Stuvek, SHRM-CP, Immediate Past President/Treasurer ... (907)-459-1207

Tammy Parkhurst, Secretary

Teresa Brand Sharpe, PHR, SHRM-CP, Secretary........................... (907)-458-5740

Lisa Pugh, Communications

Willow Bowen, SPHR, SHRM-SCP, Memberships ........................ (907)-458-4279
Traci Gatewood, VP Programs ...................................................... (907)-378-8456
Jessica Hill, SHRM-CP, PHR, Webmaster & Social Media Director
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